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PURPOSE and OBJECTIVES: As part of Sacramento City College’s ongoing commitment to the health and safety of all students, employees, and visitors, the College has compiled this comprehensive directory of policies, procedures, and general information and resources related to campus public safety, emergency, and environmental management.  The safety programs are intended to promote a safe and secure working and learning environment, identify unsafe and/or un-secure areas, procedures, or actions, and provide an action plan for correction. Objectives for this program plan include: 

· Employee Education

· Safety Hazard Identification
· Mandated and/or Regulated Program Compliance
· Safety Incidence Reduction

PROCEDURES:  Summary of Environmental, Safety, and Security Programs
Injury and Illness Prevention Plan (IIPP)
Abstract:
The Injury and Illness Prevention Plan sets up systems ensuring employees with safe and healthy work place.  Including training programs, meetings, written communications, procedures to identify and evaluate workplace hazards, accident investigation and means for employee/ management communication about safety and health in the workplace.

Citation: 
8 CCR 3203
Whom: 
All employees

Training:
At time of hire; at change of duties or location; with change in processes, equipment or hazards; and refresher training.
Resource

Requirements:
$3000.00 Annually (Precision Striping)
Hazard Communication Program (HAZCOM)
Abstract:
The Hazard Communication Program requires employers to provide information to their employees about any hazardous substance in the workplace that employees may be exposed to under normal conditions and reasonably foreseeable emergency situation in the workplace. The program provides information to employees by means of labels, warnings, material safety data sheets, and training.

Citation: 
8 CCR 5194

Whom:
All employees

Training: 
At time of hire, when a new hazard is introduced to the work area, and refresher training.
Resource

Requirements:
$250.00 Annually (Lab Safety)
Emergency Procedures Plan

Abstract:
The Emergency Procedures Plan establishes procedures for a comprehensive list of emergencies including general procedures, accident or severe illness, accident reports, assault, bomb threat, civil defense/disturbance, crisis situation & acts of violence, earthquake, fire, hostage or terrorist situation, power failure / elevator malfunctions, safety tips, severe weather or floods, & emergency phone procedures / numbers.
Citation: 
8 CCR 3220 and 3221
Whom: 
All employees

Training: 
At time of hire and when plan changes
Resource

Requirements:
$7000.00 annually
(Delta Wireless -- $3500.00)






(Sac Fire Extinguisher -- $3000.00)






(Emerg Flip Chart Updates -- $500.00)

Exposure Control Plan for Blood-borne Pathogens

Abstract:
The Blood-borne Pathogens Standard requires employers with employees that may reasonably be expected occupational exposures to have a written plan to control those exposures. The plan identifies at-risk employees, methods to control exposures, immunization plans, exposure evaluations, record keeping, and training.

Citation: 
8 CCR 5193

Whom: 
All employees are trained in the standard. At-risk employees are provided immunizations.

Training: 
All employees at time of hire and refresher
Resource

Requirements:
None
Chemical Hygiene Plan

Abstract:
The Chemical Hygiene Plan is a written and implemented program setting forth the procedures, equipment, personal protective equipment and work practices that are capable of protecting employees from hazardous chemicals and health hazards associated with laboratories. The plan also sets forth fume hood requirements. 

Citation: 
8 CCR 5191

Whom: 
Science Faculty, Science-Instructional Lab Techs, Custodians and Maintenance Workers assigned to laboratories

Training:
At time of hire and refresher
Resource

Requirements:
None
Hazardous Materials Business Plan

Abstract:
The Business Plan is required of "businesses” that store hazardous materials in reportable quantities to the local administrating agency. The plan entails an inventory of hazardous materials, their location, release contingency planning, and responding personnel.

Citation:
California Law AB 2185

Whom:
"Business" officers and responding personnel.

Training:
At hire and refresher
Resource

Requirements:
None
Hazardous Waste Operations and Emergency Response Plan

Abstract:
The Hazardous Waste operations and Emergency Response Plan details plans to safe guard the health and general safety of staff, students and the environment in the event of a hazardous materials release or threatened release. The plan also identifies staff by job description of their of their emergency response level of training.

Citation: 
8 CCR 5192

Whom:
Many staff, including all administrators and cost center managers, most faculty, all maintenance staff, and many support staff depending on location and duties.

Training:
Training levels specified in plan. At time of hire or reassignment and annual refresher
Resource

Requirements:
$45,000.00 Annually
(Evergreen -- $38,500.00)






(Safety Kleen -- $6,000.00)






(Lab Safety -- $ 500.000)
Respiratory Protection Plan

Abstract:
Respiratory Protection Plan requires employers to protect employees from airborne contaminants in the workplace. The Plan includes procedures for the selection and use of respirators, instruction and training, cleaning and sanitizing, inspection, replacement, repair and maintenance of respirators.

Citation:
8 CCR 5144

Whom:
All employees exposed to harmful dust, smoke, mists, fumes, gases, vapors or sprays.

Training:
At time of hire or reassignment and refresher
Resource

Requirements:
None
Spill Prevention Control and Countermeasure Plan

Abstract:
The Spill Prevention Control and Countermeasure Plan provides for periodic inspections, secondary containment and emergency response for aboveground petroleum storage tanks.

Citation:
California Health and Safety Code, Chapter 6.67; 40 CFR Part 112

Whom:
Administrators, maintenance staff, auto and diesel faculty.

Training:
At hire and refresher
Resource

Requirements:
None
Ergonomic Safety Program

Abstract:
The Ergonomic Safety Program sets forth procedures to evaluate and reduce the potential for repetitive motion injuries.

Citation:
8 CCR 5110

Whom:
All employees with significant time spent at video display terminals.

Training:
At time of hire and refresher
Resource

Requirements:
$3,500.00 Annually

(Keller Group)   
Medical Waste Management Plan

Abstract:
The Medical Waste Management Plan sets forth policy and procedures for the safe handling, management, and disposal of medical waste.

Citation:
California Health and Safety Code, Sections 117600 – 118360
Whom:
Custodians, Security staff, Health Occupations faculty and staff, Health Center staff, and other staff who use “sharps” or generate medical waste.

Training:
At time of hire
Resource

Requirements:
$2,000.00 Annually

(Stericycle)
MEASURES OF MERIT:  A survey of Campus Safety Committee attitudes toward safety & awareness of programs is conducted annually.  Survey results are used to modify, adjust, or change programs and/or procedures as required and will be shared with the Campus Safety Committee as appropriate. In addition to this survey information, additional tracking tools related to this program plan include the following: 



- Random safety inspections will be conducted by Operations of campus spaces. Findings to be briefed to the Safety Committee and trend analysis information to be maintained and highlighted to the campus community where applicable. 

- Track the number and nature of employee accident summaries and assess trends and/or areas that need to be corrected. Report findings to the Campus Safety Committee on a routine basis. 


- Track all inspections by outside agencies associated with safety and/or environmental compliance. Work toward a safety and compliance program that ensure there are NO notices of violation charged to the college.  

RESOURCE REQUIREMENTS:  $60,750.00 annually.  (See Individual Program Summary).
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